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41 Countries involved in Network
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Researcher mental health was a major topic in the plenary sessions of 

MCAA’s Annual Conference in February 2018.

Marie Curie Alumni Association Annual 

Conference 2018 in Leuven
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Raising Awareness
Session at EuroScience Open Forum in July 2018 on 

“Raising Awareness of Researcher Mental Health”
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Max Planck PhDNet
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Mental health problems in PhD students

Work organization and mental health problems in PhD students, 

Katia Levecque et al., Research Policy, 46, 868, 2017 
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Mental health problems in PhD students
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Max Planck PhDNet Survey
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Conflict with Supervisor 
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Research Precarity

Graphic from the Royal 

Society Report, 2010, “The 

Scientific Century: securing 

our future prosperity” 
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Publish or Perish

Research Assessment in the Transition to Open Science

2019 EUA Open Science and Access Survey Results
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Research Precarity
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Research Precarity
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Nature’s 2021 survey

Dissatisfaction with current position:

32% of early-career researchers

37% of mid-career researchers 

32% of early-career researchers

Dissatisfaction with opportunities for career advancement:

17% of early-career researchers

24% of mid-career researchers

19% of early-career researchers

Dissatisfaction with amount of time available for research. 

21% of early-career researchers

34% of mid-career researchers 

28% of early-career researchers

Dissatisfaction with organizational politics and bureaucracy

32% of early-career researchers

41% of mid-career researchers 

Research by Chris Woolston

Mid-career malcontentment
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Mid-career malcontentment

Elsa Loissel, eLife, 2020, Mental Health in Academia: Shedding light on those who provide support 

https://elifesciences.org/articles/64739#x0281283b
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Researcher Mental Health and Well-being 

Manifesto

https://doi.org/10.5281/zenodo.5559805

https://doi.org/10.5281/zenodo.5559805


Page 19

Call for Transforming the Research Ecosystem to Benefit Mental 

Health and Well-being

● Creating an inclusive platform that fosters ongoing dialogue 

between stakeholders

● Challenging, monitoring, and informing national situations and 

priorities, through systematic and structured data collection

● Maintaining an open-access Evidence Hub

● Revising not only the academic reward system, but also the 

criteria by which institutions themselves are accredited

● Developing strategies for how EU and national project-based 

research funding can be spent more sustainably

Researcher Mental Health and Well-being 

Manifesto
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Fostering and Sustaining Mental Health and Well-being by 

Design: A Call for Institutional Change

● Institutions have to take ownership of their impact on their 

employees' wellbeing

● Creating and sharing a battery of evidence-based institutional 

practices that support researcher well-being and address the 

impact of working conditions on mental health and well-being.

● Developing fair and personalized research assessment 

● Extending the professionalisation of doctoral and academic staff 

training

Researcher Mental Health and Well-being 

Manifesto
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Call for Researcher Empowerment

● Raise awareness of well-being at the individual level

● Promote bottom-up initiatives such as peer-to-peer mentorship

● Person-centred and evidence-based approach to training and 

career management

● Professionalisation of supervision: developing skills and

models for supervision and recognition of 'academic services' 

Researcher Mental Health and Well-being 

Manifesto
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ReMO Ambassador Programme

Training School in Grenoble

27th - 30th June, 2022



Page 24

ReMO 2022 Conference
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ReMO Next Steps

● Survey Special Interest Group

has ca. 50 people working 

towards carrying out the largest 

ever survey on the well-being of 

researchers in Europe

● Policy Briefs on policies 

regarding mental health in each 

country and identify best 

practices

● Setting up Communities of 

Practice to assess the 

effectiveness of mental health 

interventions 

● Horizon Europe proposal at 

2nd stage
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Join us!

http://remo-network.eu/

Twitter: @ReMO_COST 

FaceBook

Podcast on Anchor

LinkedIn

Zenodo

ResearchGate Zotero

YouTube

http://remo-network.eu/
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Thanks for listening!


